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Alpine Achievers Initiative  
AmeriCorps Member Serving with GARNA 

Job Information and Description  
 
The Greater Arkansas River Nature Association is a 501 (c)(3) non-profit organization founded in 1996, to 
foster stewardship of the resources of the greater Arkansas River region through education, volunteerism 
and experiences. Our office is located in downtown Salida, but our geographic working region extends 
along the Upper Arkansas Watershed from Western Fremont County to Lake County.  GARNA has a staff of 
three, a 13-person working board, over 100 dedicated volunteers and 350 members, you can read more 
about us at GARNA.org.   
 
GARNA’s Youth Ecological Literacy Program (YELP) was developed from a grant from the Bureau of Land 
Management (BLM) in 2010.  Now in its 9th year, YELP reaches over 1,700 students annually in Leadville, 
Buena Vista, and Salida with field work, enrichment programs, camps, and internships.  GARNA volunteers 
as well as representatives from the US Forest Service, BLM, CO Parks and Wildlife, Trout Unlimited, 
Arkansas Headwaters Recreation Area, Upper Arkansas Water Conservancy District, Southwest 
Conservation Corps and others assist in implementing the program. 
 
YELP energizes school curriculum by adding a hands-on outdoor learning component to enhance teachers’ 
curriculum while meeting Colorado Academic Standards.  Participation in the program strengthens young 
people’s connectedness to the natural world and inspires them to practice environmental stewardship and 
communicate these concepts to peers and family.  GARNA strongly believes that all students deserve 
access to outdoor experiences to learn and build skills while gaining a personal connection to nature, at 
no or low costs to students and school districts.  9 out of 10 YELP programs are free to participants and 
funded through GARNA memberships, grants, and sponsorships.   
 
Through environmental education, GARNA envisions a generation that is environmentally literate and 
makes choices that support well-being of healthy ecosystems in the Upper Arkansas Valley. 
 
Summary of the position: 
 
The AmeriCorps member with AAI will assist to coordinate, manage and instruct GARNA’s Youth Ecological 
Literacy Program (YELP).  Topics in Environmental Literacy include watershed ecology, forestry, birds, fire 
ecology, Leave No Trace, native species, winter ecology, etc.   
 
The Alpine Achievers Initiative AmeriCorps position is primarily responsible for supporting GARNA’s Youth 
Ecological Literacy Program (YELP), as well as occasionally supporting adult education initiatives.  Other 
responsibilities include grant tracking, marketing, communication, assistance with fundraising activities 
and database management. 
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Reports to Whom: 
The AmeriCorps member with AAI will report to the Executive Director.  YELP coordinator will serve as day 
to day trainer and supervisor.   
 
Duties and Responsibilities: 

1.  Organize and instruct various GARNA Youth Ecological Literacy programs for ages 5 – 18.   (80%) 
a) Keep track of and fulfill steps of planning, implementation, and “post-trip” for YELP Programs 

as directed by YELP Coordinator  
b) Support recruiting youth for programs  
c) Recruit and manage volunteers for youth programs  
d) Conduct post-program surveys; document post program reflections; record volunteer hours 

 
2. Other youth program-related tasks (~5%) 

a) Document curriculum  
b) Salesforce database management as needed  
c) Support in maintaining GARNA website and social media for youth program events, pages and 

blogs  
d) Contribute to strategic plan development for GARNA’s youth program  
e) Support in document reporting   

 
3) Administrative (~10%) 

a) Assist with fundraising and other large, organization-wide events  
b) Other office functions as needed (answering phone and email inquiries, mailings)  
c) Track and report time (Shared for GARNA and AAI)  
d) Share calendar through Salesforce 

 
4) Other – What skills do you want to grow in? (5-10%)  

a. Grant writing?  
b. Marketing and PR? 
c. Specific curriculum area development?  
d. Youth program budget tracking? 
e. Fundraising?  
f. Board relations? 
g. Creative volunteer recruitment?  

 
Desired Qualifications: 

• Passionate about environmental stewardship. 
• Comfortable with youth of all ages. 
• Excellent task follow-through. 
• Excellent organizational and time management skills with the ability to manage multiple priorities 

and deadlines. 
• Strong attention to detail and accuracy in record keeping,  
• Strong communication skills, both oral and written. 
• Excellent people skills including the ability to easily build rapport with others and be a team 

player. 
• Self-starter who is flexible.   
• Highest level of integrity, confidentiality and business ethics. 
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Work Location: 
This position requires that hours worked be in the office during normal business hours, and in the field 
when needed.  Office – Salida.  Field – Salida, Buena Vista, Leadville and surround public land areas.   Some 
weekend dates required for special events and programs.   
 
Transportation: AAI member will utilize GARNA van for programming.  Member will be asked to transport 
students using a Chaffee Shuttle vehicle.   
 
Benefits: 
 Help make a difference with others who are passionate about environmental stewardship. 
 Enhance familiarity with conservation issues, projects, and activities in the Upper Arkansas Valley. 
 Expand network of natural resource organizations. 
 Friendly, high energy, fun and healthy work environment. 

 
 

Drug and Alcohol Policy 
GARNA intends to help provide a safe and drug-free work environment for our clients and our 
employees. With this goal in mind we are establishing the following policy for existing and future 
employees GARNA.   
  
GARNA employees are subject to random quarterly drug tests through the Department of 
Transportation to maintain licensure to transport students.   
  

GARNA explicitly prohibits: 
• The use, possession, solicitation for, or sale of narcotics or other illegal drugs, alcohol, or 

prescription medication without a prescription on GARNA or customer premises or while 
performing an assignment. 

• Being impaired or under the influence of legal or illegal drugs or alcohol away from GARNA or 
customer premises, if such impairment or influence adversely affects the employee's work 
performance, the safety of the employee or of others, or puts at risk GARNA’s reputation. 

• Possession, use, solicitation for, or sale of legal or illegal drugs or alcohol away from GARNA or 
customer premises, if such activity or involvement adversely affects the employee's work 
performance, the safety of the employee or of others, or puts at risk the Company's reputation. 

• The presence of any detectable amount of prohibited substances in the employee's system while 
at work, while on the premises of the company or its customers, or while on company business. 
"Prohibited substances" include illegal drugs, alcohol, or prescription drugs not taken in 
accordance with a prescription given to the employee. 

The Company will conduct drug and/or alcohol testing under any of the following circumstances: 
• FOR-CAUSE TESTING: The Company may ask an employee to submit to a drug and/or alcohol test 

at any time it feels that the employee may be under the influence of drugs or alcohol, including, 
but not limited to, the following circumstances: evidence of drugs or alcohol on or about the 
employee's person or in the employee's vicinity, unusual conduct on the employee's part that 
suggests impairment or influence of drugs or alcohol, negative performance patterns, or 
excessive and unexplained absenteeism or tardiness. 
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• POST-ACCIDENT TESTING: Any employee involved in an on-the-job accident or injury under 
circumstances that suggest possible use or influence of drugs or alcohol in the accident or injury 
event may be asked to submit to a drug and/or alcohol test. "Involved in an on-the-job accident 
or injury" means not only the one who was or could have been injured, but also any employee 
who potentially contributed to the accident or injury event in any way. 
 

If an employee is tested for drugs or alcohol outside of the employment context and the results indicate 
a violation of this policy, or if an employee refuses a request to submit to testing under this policy, the 
employee may be subject to appropriate disciplinary action, up to and possibly including discharge from 
employment. In such a case, the employee will be given an opportunity to explain the circumstances 
prior to any final employment action becoming effective. 
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